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Excerpts from the Report of the 
ISVMA Veterinary Professions Task Force

The ISVMA Veterinary Professions Task Force thanks the Board for its review of our initial recommendations and the genuine concerns that were expressed.  We were pleased to re-convene on April 30th 2008 to address the four questions posed by the Board.  

Over the past year and a half that the task force has met, we have also asked many of the same questions.  Fortunately, the task force has had the time to research and focus on these similar concerns.  In our initial report we may have omitted much of our discussion and perhaps left some questions unanswered. This follow-up report to the Board will attempt to close the information gap. For the most part, our recommendations have not changed.  However, we have fine tuned the recommendations in order to address the Boards questions more thoroughly.

The Board asked:

1. What would be the key benefits of membership for CVTs? 


· Membership prices for ISVMA events.


· Affiliation with an association that can represent them politically at the State level.


· Receipt of email calls for legislative action.


· Access to service and programs from a stable association with full-time staff and offices.  


· Recognition as professional colleagues in the professional veterinary community.


· A personal copy of the Epitome so that they may become increasingly aware and involved in issues affecting the profession.
2. What would be an appropriate membership fee – taking into consideration affordability for the prospective member and the cost to ISVMA of providing membership services and administration?

· ISVMA estimates the direct cost for each member to be $75.


· The task force suggests that the dues for CVT’s be a percentage of the DVM’s dues.  Another category of membership already exists where the dues are one third of a DVM’s dues.  It is our recommendation to set the CVT dues at one third of a DVM’s dues, as well.

· For the 2008-2009 membership year, the CVT dues would be $85.00.

3. What would be a reasonable level of representation on the ISVMA Board of Directors?

· The ISVMA already has trigger levels in place for DVM representation of each regional veterinary association.  Using trigger numbers for each CVT Board representative would also make sense.  Our recommendation is that the first voting CVT member of the ISVMA Board of Directors be appointed upon the CVT membership reaching 100.  A second trigger number for the next CVT Board representative would then be determined in policy by the ISVMA Board of Directors.    


· Until the CVT membership reaches the 100 member threshold, the CVTs would be allowed a non-voting representative on the ISVMA Board of Directors.



4.  What kind of voting privileges (if any) would CVT members be granted?
· CVT Board members would have the same voting privileges as every other Board member.  Term length would be the same as a DVM Board member.

· CVT members could not hold any officer position.

· CVT members would not have a vote during annual meetings.
We were also asked to deliberate on some other topics.  These are some of the thoughts from the Task Force:

· An advisory committee should be appointed for the veterinary technician members.


· Membership without appropriate representation is not supported by           this committee nor would it be successful among CVT’s.


· A survey of the wants and needs of CVT’s as well as surveying the input of the current members is a good idea.  


· Too many veterinary organizations encourages splintering; that’s when public initiatives begin.


· We can have an effective, shared political voice.
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